In The Feminine Mystique (1963) Published in 1963, The Feminine Mystique by Betty Friedan sought to understand the 'strange discrepancy between the reality of our lives as women and the image to which we were trying to conform'.
ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie concentrated, rising numbers of women from all backgrounds already undertook paid work by 1960. As well as examining long term trends in women's employment, this article disaggregates the overall figures since women were not and are not a unitary group. They are divided by a variety of demographic characteristics. Thus it is important to consider how the key variables of age, race, class, marital status and age of children affected women's labour force participation, even though the inclusion of so many variables complicates the arguments and the statistics. This analysis raises issues that remain pertinent today, with continued debates in the U.S. and elsewhere about whether mothers ought to be part of the workplace and if so, under what conditions and for whose benefittheir own or society's? 6 Such questions were central to The Feminine Mystique, with Friedan articulating a clear standpoint on the subject: in her view, women as wives were the problem, women as workers were the solution. She argued this to great effect, writing an impassioned and convincing polemic that drew readers into her vision of women's world. It is a testament to her skills as a journalist that The Feminine Mystique became a best-seller, not just in the U.S. but around the world. The book exemplified partisan journalism, both engaging and persuading. In the decades since its publication, it has also generated a great deal of analysis and commentary, with academics from a variety of disciplines exploring the book, its arguments and its impact, as well as other aspects of Friedan's life and work. Much of this scholarship appeared during the mid-1980s and 1990s. 7 There has also been more recent academic engagement with Friedan and her writing, predominantly, but not exclusively, by scholars in the U.S. and U.K. ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie Some of these scholars have directly challenged Friedan's use of evidence. Historian Joanne Meyerowitz's influential article, for instance, reveals how selective the journalist was in her reading of women's magazines, providing only a partial account of post-war women's periodicals in order to support her claim that these publications were vital in perpetuating the Feminine Mystique. 9 The printing of articles by Friedan about the Feminine Mystique in best-selling mainstream women's magazines such as Good Housekeeping (1960) , Mademoiselle (1962) and Ladies ' Home Journal (1963) demonstrates that women's magazines were not as monolithic as she claimed. Moreover, her piece was not an anomaly on their pages. Polemical articles, including a column by Eleanor Roosevelt in Ladies' Home Journal, indicate that women's magazines were no strangers to controversy. Alongside advice on how to behave on a first date and how to entertain overnight guests, other Ladies' Home Journal features written in the early 1960s included the pressures women faced about breast feeding, a Bryn Mawr student's account of her flight from conventional femininity to live as a nomad in Afghanistan, studies of divorce and delinquency and numerous references to married women's paid employment. 10 Depictions of combining domesticity with work were neither straightforward nor unquestioningly positive, but their inclusion is not surprising considering the growing rate of married women's labour force participation in the 1950s and 60s.
Problems and Solutions
Friedan was not alone in believing that U.S. women were in crisis. Contemporary writers and broadcasters discussed similar issues. ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie valourised the mid-twentieth century nuclear family, consisting of breadwinning father, stay-athome mother and dependent children, as the ideal (and idealised) social unit. Television serials such as Father Knows Best and Leave it to Beaver epitomised these supposedly model families -safely middle class, white and suburban. 12 At the same time, as well as anxieties about those whose familial arrangements did not fit this mould, concern grew about issues within these units. Amongst his various targets for vilification in the 1942 book, Generation of Vipers, Phillip Wylie criticised 'Momism' and the effects supposedly overbearing mothers had on their children. 13 Discussions of the apparent 'woman problem' formed part of this discourse and a distinct sphere of debate within it. However, Friedan rejected many widely-adopted solutions to family issues and 'the problem that has no name'. Whereas others put forward psychiatry or consumption as the panacea, Friedan regarded these as part of the problem and instead presented paid employment as the answer.
The level of attention paid to the family and women's roles within it constituted a significant part of the climate in which Friedan researched and wrote The Feminine Mystique. During the Cold War decades, the nuclear family assumed enormous cultural symbolism as a bastion against Communism. It formed a key part of the countervailing ideology to the U.S.S.R.'s collectivism and women's labour outside the home. Famously, Vice President Richard Nixon entered into a heated debate with Premier Nikita Khrushchev in the model suburban kitchen of an American home transported to an exhibition in Moscow in 1959. This kitchen embodied the American way of life, according to Nixon, and symbolised women's place in the home rather than working in a factory or driving a tractor. He gave no recognition that many women in the U.S. already did work outside the home. The American government argued on the world stage that domesticity promoted stable families and minimised threats to its stability such as those brought by Communism and women's employment.
14 Psychiatric arguments about men's and women's 'natural' roles and allegedly inherent characteristics buttressed this promotion of women's place in the home. Simultaneously, commentators, big businesses and the government supported a drive to push women out of the workforce in the years after World War II. The purpose of federal legislation guaranteeing reemployment of members of the armed services was to create jobs for veterans and avoid mass unemployment similar to that occurring after World War I. 15 It is not in the capacity of the female organism to attain feelings of well-being by the route of male achievement…It was the error of the feminists that they attempted to put women on the essentially male road of exploit, off the female road of nurture…The more educated the woman is, the greater chance there is of sexual disorder, more or less severe.
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Such views relied on a misogynistic interpretation of psychiatric theory to justify the condemnation of women who contravened their supposedly 'natural' roles. Friedan claimed that magazines as well as marriage and family courses at American universities paraphrased this text extensively 'until most of its statements became a part of the conventional, accepted truth of our time '. 19 She also argued that instead of resolving these dilemmas, psychiatry combined with a range of forces including mass consumption and big business to perpetuate the anomie of many housewives. The post-war world of commerce and manufacturing deployed advertising to promote idealised images of domesticity and happy housewives to which women should aspire and compare themselves. The advertised products purportedly enabled women to live up to these imaginary representations. Commercials deliberately exacerbated women's insecurities and then claimed to resolve their problems with more goods and products. 20 Like psychiatry, consumer society claimed to help women adjust to and cope with being a wife and mother rather than acknowledging that the narrow focus of those roles themselves helped cause women's unhappiness. Friedan presented advertising and those behind it as infantilising female consumers. The theme of immaturity featured repeatedly in The Feminine Mystique. She argued that societal forces conspired to keep women in a childlike state whilst also claiming that women chose to not push themselves forward in the difficult process of self-actualisation. 24 In particular, she believed that the young brides of the post-war U.S. had not grown up sufficiently to be considered mature adults. Although Friedan maintained that the Feminine Mystique influenced all women, she highlighted generational differences by comparing the attitude of her generation to that of younger women. 25 She remarked on the overt frustrations expressed by her contemporaries. These women came of age during the Great Depression and World War II, worked outside the home, then married and became mothers. Typically Friedan's generation had children in school at the time she wrote. Friedan asserted that (elite white) women had time on their hands, given the mechanisation of housework and growing reliance upon store-bought goods. Many of her contemporaries felt undervalued, particularly if they were wistful about the careers they renounced or were forced to leave after World War II. 26 In contrast, many younger women went straight into marriage and motherhood from college or, in many cases, high school. They were less likely to have committed to a career even momentarily. Influenced by the pervasive imagery of female domesticity in commercials, on television and in ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie magazines, they believed that marriage and motherhood were women's greatest -and onlyachievement. 27 Along with psychiatry and the consumer society, Friedan regarded mid-twentieth century education as exacerbating 'the problem that has no name'. She identified a transformation in the attitude of educators, which in turn further encouraged a shift towards domesticity amongst younger women. Previous strides in women's education, she argued, had challenged narrow visions of women's roles. Yet, the proportion of female undergraduates was lower in 1950 than at any point since the 1870s, as was the percentage studying for professional qualifications. 28 Moreover, the median age at first marriage declined by two years from twenty-two at the end of the nineteenth century to twenty at mid-century. 29 In the 1950s, from kindergarten through to college, educational institutions depicted marriage as the highest female achievement. They no longer encouraged women to have aspirations or dreams beyond that of wife-and motherhood. In a classic Catch-22 scenario, educators believed they responded to a demand from girls and women to have an education pertinent to their domestic and familial roles. Hence the more teachers, college professors and university presidents met this presumed demand, the more entrenched the emphasis on domesticity as the only desirable goal for women became.
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So if Friedan rejected psychiatry, consumer society and education as perpetuating 'the problem that has no name' rather than diminishing it, what was the solution? In her view, women needed to get jobs. She did not believe that women of the 1950s and 60s could find fulfilment in the voluntary and club activities that absorbed their mothers and grandmothers. 31 Instead, women needed paid employment. More specifically, women should have professional occupations, engaging with qualified work and committing to a career. 32 Friedan felt such employment would counteract the core of the problem, namely the narrow focus of women's roles on domesticity and motherhood. ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie women to strive towards their own individual achievements rather than achieving happiness indirectly by marrying a man who successfully pursued the American Dream. 33 Whilst Friedan offered professional careers as the answer to women's anomie, she did not address the fundamental problems that working women encountered around housework and the provision of childcare -the so-called second shift. 34 Furthermore, her emphasis on professional work as the panacea highlighted her class bias. She had a distinctly upper-middle-class worldview and offered an affluent resolution to the issues experienced by the middle-and upper-class women at the heart of her book. Her references to women having domestic servants and her advice that they should employ domestic help reinforced the extent to which she concentrated on an elite demographic. She overlooked the working-class servant who might also be a working mother and ignored the problems they might have combining paid work and family responsibilities. 35 Friedan assumed that domestic chores could be completed quickly and easily using machines or delegated to a woman of lower social status. Although housewives from the middle classes and higher might be surrounded by a multiplicity of ever-more specialised domestic equipment, workingclass homemakers still found housework a time-consuming and onerous physical burden. 36 Moreover, whilst many white women moved into new, easy-to-care-for suburban homes after World War II, many women of colour lived in rented, older and sometimes dilapidated dwellings. They were trapped in rundown urban and rural slums by lower incomes and racial discrimination in the housing market.
37 Despite writing at a time of great awareness around racial issues, including her own, Friedan paid little attention to race and ethnicity in the published volume, save for a few valourised (and inaccurate) stereotypes of European immigrant women. 37 The widespread practice of 'red-lining' made it difficult obtain mortgages in non-white sectors of most cities, and racial segregation was rife in post-war suburbs. 39 Such an approach was not unique to Friedan. With a few exceptions it typified academic and popular writing in this period. 40 However, in reality, the experiences of non-white women, working-class and lowermiddle-class women greatly complicate the presentation of womanhood found on the pages of The Feminine Mystique. Whilst Friedan encouraged elite white women to enter the labour force, large numbers of other women already had.
Women as Wives and Workers
The rising presence of married women in the American workforce did not go entirely unobserved in The Feminine Mystique. Although Friedan acknowledged this phenomenon, she dismissed the trend because it did not conform to the particular employment-as-a-solution model that she envisioned:
A third of American women now worked, but most were no longer young and very few were pursuing careers. They were married women who held part-time jobs, selling or secretarial, to put their husbands through school, their sons through college, or to help pay the mortgage. Or they were widows supporting families. Fewer and fewer women were entering professional work.
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Her distinction between different kinds of employment belied her class bias, allying her with the affluent servant-keeper instead of the working-class servant. Concentrating on the relatively few professional career women rather than the larger pool of female workers obscured the wider changes taking place in women's employment. Disaggregating women's labour force participation by age, race, marital status and presence of young children within the household indicates that overall female employment increased at different rates for subsets of women and not at all for certain groups at key points in time. Analysing these variations gives a more nuanced depiction of married women's employment at mid-century than overall female labour force participation statistics, popular memory or the account detailed in The Feminine Mystique. In the post-war period, married women still faced legal and economic discrimination in a variety of situations, including the workplace. Employers might ask female job applicants how they would combine career with motherhood and routinely segregated job advertisements by sex. 42 Despite such impediments and the prevalence of gender prejudice, the employment of women of all races and ages increased throughout the twentieth century. Looking at women's labour force participation as a whole [ Table 1 ] indicates a seemingly steady rise in the proportion of women workers in the labour force with the exception of short, sharp decrease between 1945 and 1947. The proportion of employed women dropped from the peak of 37 percent down to 30 percent as the troops came back from the war and the baby boom got underway in newly-formed or reunited families.
Despite the immediate post-war reduction in the number of women workers, a greater proportion of women were economically active in 1950 (32.1 percent) than before the war started, when only 27.6 percent had jobs. Overall female employment levels climbed during the 1950s and matched the wartime high of 37 percent by the early 1960s. In other words, women as a group quickly asserted their right, desire and/or need to work outside the home within a few years of the war ending. Indeed female employment levels were such that the Census Bureau credited increased labour force participation by wives in the post-war era as 'a major factor in moving families up the 43 This rationale prevailed amongst working-and middle-class women, although it had less salience for those from the upper class. 44 A consideration of female employment levels by race, age, marital and maternal status demonstrates the distinctive but coalescing patterns of economic activity between various groups of women. Race was the single best indicator of women's employment in the early-and mid-twentieth century, though it had much less influence by the end of the century. In 1880, non-white women were more than three times as likely as white women to have jobs [ Table 2] . 45 Approximately four out of every ten women of colour worked in 1880 and 1900. The sharp increase in 1910 to 58 percent resulted from new instructions to Census enumerators regarding the definition of employment on family farms. The more inclusive classification primarily affected non-white rural women, particularly sharecroppers and tenant farmers, at a time when most African Americans lived in the countryside and worked land owned by white people. 46 Between 1920 and 1950, overall labour force participation rates for women of colour actually declined slightly, although those of white women increased. Not until 1960 did non-white women's employment level surpass preWorld War I figures. In contrast, the work rates of white women, whilst remaining lower than those of women of colour, rose steadily through these years, despite the purported pressures of domesticity upon their lives.
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Several inter-related factors account for the differing racial trajectories in women's employment. The Great Migration of African Americans out of the South from the 1910s onwards gave black men access to better paying jobs in the North, reducing the need and perhaps the vacancies for their wives to enter paid employment. 48 47 Although outside the primary focus of this article it is noticeable that men's labour force participation declined dramatically in the second half of the twentieth century, with that of non-white males sinking faster and farther than was the case for white men. Sustained analysis of this phenomenon would enhance our understanding of the complexities around race and paid employment.
ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie colour. These prospects continued to expand in the post-war decades. Increased attendance in high school and college lowered young non-white women's employment levels as Hispanic and African American women had an opportunity for secondary, and to a lesser extent, tertiary education in the North and increasingly in the South and Southwest. 49 Greater educational attainment and Civil Rights' legislation subsequently facilitated the entrance of women of colour into white collar and professional jobs in the 1960s and onwards, as later tables in this article indicate. Race was not the only significant variable in terms of the dynamics surrounding women's labour force participation. Graphing the relationship between women's age and paid employment [ Figure  1 ] indicates that employment rates of different age groups of women converged for the first time in 1960. This marked a significant turning point in women's place in the U.S. economy. Middle-aged women, aged forty to sixty-four, became a prominent and permanent segment of the labour market at that time. Once again, upper-and upper-middle-class white wives varied from the norm, with those in older middle age less likely to be economically active than the comparable younger cohort. 50 Overall, however, middle-aged women's employment levels rose four-fold in the first six ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie decades of the twentieth century. 51 Middle-aged and elderly women had been the least likely of all age groups to have jobs at the beginning of the twentieth century, with domesticity occupying most of their time. Those aged over forty typically had co-resident older children who served as ancillary wage-earners and thus spared their mothers the need to hold a job outside the home. 52 The steady rise in middle-aged women's employment levels co-varied with a range of factors, including smaller families, the desire for their children to get more education, women's own better education, their own and their family's perceived need for additional income, the availability of labour saving devices, marital breakdown and divorce. The proportion of economically active twenty-five to thirty-nine year old women grew substantially, doubling between 1900 and 1960. Although their employment level declined from 1940 to 1950, due to an upsurge in childcare responsibilities during the baby boom, it bounced back to match the other age groups by 1960. It continued to increase, finally exceeding the employment levels of other groups in 1980 as women began to delay marriage and child bearing whilst also working when they had young children. Younger women also developed their careers based on the education and training gained in their teens and early twenties and thus had a greater incentive to work -a trend in line with Friedan's recommended solution to 'the problem that has no name'. 51 We have not included women over sixty-five in this analysis because of the much lower and stable level of employment, especially in the early and middle part of the century. A greater proportion of women in all three age categories engaged in paid work during the post-war decades because the structure and priorities of the family economy changed, and employment suited their redefined needs. Broader changes in society facilitated women's work outside the home, such as the resurgence of feminism in the late 1960s and 70s and legislation that supported women's presence in the workplace. 54 The overall trajectory of employment levels continued to rise across all age groups for the rest of the century, signalling that women of all ages had become major participants in the U.S. economy rather than a reserve labour force. Both the age-employment convergence and the long-term upward trend occurred despite the widespread rhetoric promoting domesticity, as detailed in The Feminine Mystique and visible in a broad variety of contemporary sources. Marriage, especially when combined with race, had an important influence on labour force participation, especially for white women. Employment figures disaggregated by marital status confirm this [ Table 3 ]. They show a clear contrast between the statistics for married and nonmarried women (never married; separated, widowed or divorced) but with distinctive racial ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie patterns. For example, married white women became increasingly likely to work as the century wore on, in contrast to non-married white women. The employment levels of never-married white women stagnated between 1910 and 1970. In contrast, formerly married white women's economic activity actually decreased in the early twentieth century, with a slight (approximately 3 percent) decade on decade increase from mid-century. This reflected the introduction of widespread public assistance via widows' pensions and Social Security in the early decades of the twentieth century followed by further changes to welfare provision in later decades.
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The non-white women's employment trajectory according to marital status contrasted considerably with that of whites. Unlike never-married white women, single women of colour withdrew from the labour force between 1900 and 1970, as did their separated, widowed and divorced counterparts. For both groups, the levels of employment declined from about two-thirds to less than half. Factors such as increased access to education for younger women influenced this trend, as did the widening access to welfare and retirement benefits for non-married mothers and the elderly respectively.
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Economic activity rates of non-white wives nearly doubled between 1900 and 1970. However, the rates stagnated between 1920 and 1950 -the years of the Great Migration, Great Depression and World War II. This indicates a very distinctive relationship to economic change between married women from different races. In 1960, marital status remained a relatively strong indicator of whether a white woman worked outside the home, but this was not the case for women of colour. By 1970, married women of colour were somewhat more likely to have jobs than their never-or formerly-married sisters, although the reverse pertained amongst white women.
Married white and non-white women, then, had very different relationships to economic activity for much of the twentieth century. As Table 3 shows, marriage enabled white women to leave the labour force in the early part of the century to a far greater extent than it did for wives of colour. However, the gap between employment levels of married white and non-white married women diminished as the century progressed. Both groups experienced an upward curve from the postWorld War II period onwards, despite the renewed emphasis on stay-at-home motherhood for white women during the Cold War. The evidence here shows that whilst domesticity clearly defined the lived experiences of many women throughout the twentieth century, large numbers of married women engaged in paid employment. This was especially the case amongst married women of colour, but in the decades that Friedan wrote about it became increasingly true for white wives as well. A similar pattern of both increasing labour force participation rates and a narrowing gap between white and non-white women is also evident in the figures for married mothers' employment [ Figure 2 ].
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Motherhood shaped women's labour force participation rates, although its influence varied between the races and declined across the century. At the turn of the twentieth century, the officially recorded employment levels of married white mothers hovered between 2-4 percent, compared with about one-fifth of married non-white mothers. 58 The Census tabulations ignored many white working-class women who brought cash into the household either by working sporadically outside the home or toiling within it. At the beginning of the twentieth century, urban working-class women combined childcare with income generation by taking in boarders and lodgers. Boarding declined in prevalence by the 1920s and 1930s as closing the door to immigration curtailed the sex ratio imbalances that left men without wives to look after their domestic needs. 59 Whereas between onefifth and one-fourth of urban households took in boarders in 1900, the proportion declined to 11 percent by 1930 and was only 3 percent in 1960. The employment levels of white married mothers with pre-school and school age children accelerated from 1920 onwards, especially for those with older children, as child labour legislation and mandatory school attendance laws restricted the use of children as ancillary wage earners. 61 Mothers, in effect, replaced their children in the labour force and the family economy. At the same time, economic activity amongst non-white married mothers declined, especially for those with younger children, influenced by factors such as the move northwards, growing education levels and shifts away from traditional employment sectors, notably agriculture.
From the 1950s onwards, the economic activity of white and non-white mothers of young children climbed sharply, even though a gap remained. However, there was almost no difference in the employment levels between white and non-white mothers of older children as the century drew to a close. As is clear from Figure 2 , rising employment levels amongst married white women with preschool and school age children were long-term trends; their labour force participation rates did not climb specially in reaction to World War II nor did they decline more than briefly in the post-war decades. These statistics also reinforce the significance of race and marital status influencing labour force participation profiles and trajectories.
62 Table 4 likewise demonstrates the importance of race in terms of the types of jobs that women undertook. The occupational distribution of women from different racial and ethnic groups highlights similarities and variations in their employment patterns across the twentieth century. At the same time, the slight decrease between 1930 and 1960 of the proportion of European American women in the professional sector may account for Friedan's frustration that the (white) women of her era, especially the suburban housewives and her Smith College contemporaries, had not 'chosen to use their education and their abilities for any large creative purpose, for responsible work in society' -namely professional employment. 63 Long-term shifts in the economy, such as the mechanisation of agriculture and the advancement of a paper-and consumption-based economy, explain some of the changes in women's occupations. Racial and gender discrimination account for others, with the interaction between the economic change and prejudice funnelling women of different racial groups into specific occupations. 64 For example, the proportion of women working on the land halved for all racial groups between 1900 and 1930, although this was from a very low base for European American and Chinese women. Despite the Great Migration out of the South, few obtained non-household service jobs or employment in manufacturing, clerical, sales or professional occupations by the start of the Great Depression. Latinas, Native American and Asian American women had lower levels of service jobs and much higher rates of employment in manufacturing and craft work in 1930. Some even managed to move into white collar and professional occupations, as did Chinese and Japanese American women in Hawaii and other areas where they had large population concentrations. 67 In 1900, the employment profile of European American women, although dominated by manufacturing and service jobs, indicated the wave of the future as nearly one out of every four wore a white blouse to work. By 1930, clerical work replaced manufacturing as the single largest sector of white women's employment (25 percent), and 20 percent held professional jobs. After World War II, clerical work continued to dominate white women's employment. At the same time, the proportion occupied in sales and professional jobs stagnated. Moreover, women in both of these job sectors tended to labour at the lower ends of the spectrum, selling for fixed wages rather than on commission which was more lucrative, or working as teachers and nurses, but not principals or doctors. 68 Friedan's frustrations over the failure of middle-class white women to make consistent inroads into professional jobs obscured the racial complexity of the labour market and how it changed over time. The decades following The Feminine Mystique's publication witnessed a significant increase in professional employment as Friedan desired. The number of European American women working in this sector increased from 19 to 26 percent between 1960 and 1980. It is also notable that the professional employment levels of women from other racial and ethnic groups grew considerably in those two decades, ranging from a four percentage point rise for Latinas up to an eleven percentage point increase for African American women. However, there remained considerable variation between racial and ethnic groups in terms of professional and clerical employment. A higher proportion of Chinese and Japanese-heritage women held professional jobs in comparison with women of European extraction, yet African American and Hispanic women still lagged behind.
ISSN 2042-6348 ©S. Jay Kleinberg and Rachel Ritchie Myriad factors paved the way for the shifts in women's economic activity documented here, many of which (such as the Great Migration) have already been noted. Not least of these, though, was women's desire for financial independence. As the white, middle-class, middle-aged mother of two teenage children said in the early 1950s when her daughter queried why she took a job selling chocolates in a shop in downtown Rochester, New York, 'I just want to have my own money and not have to ask your father whenever I want to buy something'. 69 This New Yorker and many women like her equated work with independence and joined the labour market, albeit as the older, part time, non-professional employees that Friedan disdained.
The growing racial and class convergence in employment patterns both reflected and also influenced changes in women's perceptions of their gender roles and how they wanted to live their lives. Identification with The Feminine Mystique and Friedan's arguments helped speed up these changes for some women, as did the broader resurgence of feminism of which the book was a part. Nevertheless, the story of married women's employment, and women's roles generally, was more complex than Friedan depicted because she neglected crucial variables that affected women's economic activities, particularly class and race. Whilst The Feminine Mystique articulated 'the problem that has no name' and presented professional work as the answer, women had already begun to find solutions for themselves via increased education and employment throughout their life cycle, regardless of marital status. The pattern of economic activity among elite white women, the cohort Friedan focused upon, changed in the twenty years following the book's publication, coming to more closely resemble that of working-class and non-white women. As the century progressed, professional and white collar employment became the norm, a widespread experience for women regardless of social class, race, age, marital or maternal status. This seemingly vanquished 'the problem that has no name' although not the obstacles and difficulties that continue to face all women in the labour force.
